[image: ]Durley House Nursery and Learning Limited

Equalities  
	Date Written
	18/09/2025

	Review Date
	August 2026

	Senior Management Sign off
	Katie Haskell 



Introduction
We welcome our duties under the Equality Act 2010 as both a provider of early years education and as an employer.
At Durley House Nursery and Learning, we believe that all children, families, and staff should have the opportunity to fulfil their potential, whatever their background, identity, or circumstances. We are committed to building a community that recognises and celebrates difference within a culture of respect, inclusivity, and cooperation.
We recognise that a culture which promotes equality will create a positive environment and a shared sense of belonging for all who learn, work, and access our services. We also recognise that equality can only be achieved when our whole community works together - our children, parents and carers, staff, and governing body.
This document sets out the principles guiding our approach to promoting equality and fostering an open, respectful, and inclusive culture.
National and Legal Context
We recognise our duties under the Equality Act 2010 to:
· Eliminate discrimination, harassment, and victimisation.
· Advance equality of opportunity.
· Foster good relations between people who share a protected characteristic and those who do not.
These protected characteristics are:
· Age (for staff).
· Disability.
· Race.
· Sex (including gender identity and transgender status).
· Religion or belief.
· Sexual orientation.
· Pregnancy and maternity.
· Marital and civil partnership status (for staff).
We also acknowledge duties under:
· Education and Inspections Act 2006 – to promote community cohesion.
· Human Rights Act 1998 – right to dignity, fairness, respect, and equality.
· UN Convention on the Rights of the Child and UN Convention on the Rights of Persons with Disabilities – affirming children’s rights to non-discrimination and equality of opportunity.
Nursery Context
Durley House Nursery and Learning provides early years education and childcare for children aged 0–12. Our nursery community is diverse, with children, families, and staff representing a variety of cultural, linguistic, and faith backgrounds. We are committed to ensuring our practice is inclusive and that barriers to participation and achievement are actively addressed.
Principles
All children, families, and staff are of equal value
We value equally:
· Children and adults with or without disabilities.
· People of all races, ethnicities, and cultural backgrounds.
· People of all genders and gender identities.
· People of all religions and beliefs, including those with no faith.
· People of all sexual orientations.
· Families regardless of marital or civil partnership status.
· Parents and staff who are pregnant or recently had a baby.
· Staff and carers of all ages.
· Families where English is an additional language.
· Families with a connection to the Armed Forces.
We recognise and respect difference
We understand that treating people equally does not mean treating them the same. Our policies and practices are adapted to meet diverse needs and reduce barriers to participation. Examples include:
· Making reasonable adjustments for children and staff with disabilities.
· Supporting children with English as an additional language.
· Respecting requests related to religion, faith, or cultural practices.
· Promoting gender equality in play, resources, and opportunities.
We foster positive attitudes, relationships, and cohesion
Our practice encourages:
· Positive interaction and cooperation between different groups.
· Respect for difference and an absence of harassment, discrimination, or victimisation.
· A culture of belonging for all children, families, and staff.
We observe good equalities practice in relation to staff
We ensure fair and consistent treatment in recruitment, employment, training, and career development, including making reasonable adjustments where needed.
We aim to reduce and remove inequalities
We actively work to identify and address inequalities, barriers, and disadvantage where they exist.
We consult and involve our community
We seek the views of children (in age-appropriate ways), parents, carers, and staff when developing policies and practices.
We foster community cohesion
Through our curriculum, policies, and community partnerships, we encourage children and families to develop respect for one another and to participate fully in nursery life.
We base our practice on evidence
We publish annual equality information to demonstrate our compliance with the Public Sector Equality Duty (Equality Act 2010, s.149).
We set measurable objectives
Every four years we will set, publish, and review equality objectives. Progress will be reported annually.
Application of Principles
These principles will guide:
· Curriculum planning and delivery.
· Teaching and learning approaches.
· Admissions, attendance, and access.
· Monitoring of children’s progress, attainment, and wellbeing.
· Behaviour management and anti-bullying approaches.
· Staff recruitment, training, and development.
· Partnership working with parents and the wider community.
Addressing Prejudice and Bullying
Durley House Nursery and Learning is opposed to all forms of prejudice and prejudice-related bullying, including those linked to race, religion, gender, disability, sexual orientation, or other protected characteristics.
All prejudice-related incidents will be recorded, reported, and dealt with appropriately.

Roles and Responsibilities
· Nursery Manager – responsible for policy implementation, staff training, and addressing discrimination or harassment.
· All Staff – responsible for promoting inclusion, dealing with prejudice-related incidents, supporting children’s individual needs, and modelling respect and fairness.

Equalities Information – Appendix A
We recognise the Public Sector Equality Duty has three aims:
· Eliminate unlawful discrimination, harassment, and victimisation.
· Advance equality of opportunity.
· Foster good relations.
Annual equality information will be published to demonstrate compliance.

Equality Objectives – Appendix B
Based on consultation and evidence, our current objectives are:
1. To ensure all children and families feel welcomed, respected, and valued in our nursery community.
2. To identify and address barriers faced by children with additional needs, children with English as an additional language, and children from minority groups.
3. To promote positive attitudes to diversity and inclusion through the curriculum, resources, and celebrations.
These objectives will be reviewed annually and updated every four years.
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