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Statement of Intent
At Durley House Nursery and Learning, we are committed to ensuring the health, safety, and welfare of our staff, children, parents, carers, and visitors. We will work in partnership with families, contractors, external agencies, and local authorities to maintain safe and healthy conditions within our setting.
Our aims are to:
· Provide and maintain a safe and healthy environment that safeguards the welfare of all persons.
· Identify, assess, and control risks arising from our activities.
· Comply with all statutory requirements as a minimum standard, including:
· Health and Safety at Work Act 1974
· Management of Health and Safety at Work Regulations 1999
· Children Act 1989 & 2004
· The Early Years Foundation Stage (EYFS) Statutory Framework 2025
· Control of Substances Hazardous to Health (COSHH) Regulations 2002
· Food Safety Act 1990 & Food Hygiene Regulations 2006
· The Regulatory Reform (Fire Safety) Order 2005
· Reporting of Injuries, Diseases and Dangerous Occurrences Regulations (RIDDOR) 2013
· Consult and involve staff in matters affecting health, safety, and wellbeing.
· Ensure appropriate training, supervision, and safe systems of work.
· Promote a positive safety culture, reducing accidents and ill health.
· Review policies and procedures annually or when significant changes occur.
Organisation
Employer Responsibility
The staff at Durley House Nursery and Learning have ultimate responsibility for ensuring risks are managed effectively and statutory duties are met.
They will:
· Set clear policies and ensure high standards of safety are prioritised.
· Allocate sufficient resources to maintain health and safety.
· Monitor, review, and update safety arrangements.
The senior management team is responsible for day-to-day implementation of this policy. They will:
· Adopt and implement all relevant policies and procedures.
· Provide staff with training, supervision, and consultation opportunities.
· Conduct and review risk assessments.
· Ensure a safe environment, safe systems of work, and suitable welfare facilities.
· Report to proprietors on health and safety performance.
All Staff
All staff, including volunteers, are required to:
· Take reasonable care of themselves and others.
· Comply with health and safety procedures.
· Report hazards, accidents, or near-misses immediately.
· Not misuse equipment or interfere with safety arrangements.
Responsibilities
· Accident Investigator: Senior Management Team (trained every 3 years).
· Fire Safety Co-ordinator: Dan (trained in fire safety and responsible for fire drills, evacuation plans, and fire manual upkeep).
· COSHH Assessor: Senior Management Team (trained, responsible for hazardous substances).
· Risk Assessor: Senior Management Team (trained, responsible for activity and setting risk assessments).
· Health & Safety Officer: Senior Management Team (co-ordinates monitoring, training, and safety checks).
· First Aid: All staff 
Arrangements
Durley House Nursery and Learning will:
1. Risk Assessment
· Risk assessments completed for all areas, equipment, and activities.
· Reviewed annually or when circumstances change.
2. Accident/Incident Reporting
· All accidents recorded in the Accident Book and reported to parents.
· Serious accidents reported to Ofsted and, where required, under RIDDOR.
· Investigations conducted to prevent recurrence.
3. Fire Safety
· Fire drills carried out termly.
· Fire exits kept clear and checked daily.
· Fire equipment inspected regularly.
4. First Aid
· All staff will be first aid trained.
· First Aid boxes maintained and checked weekly.
5. Infection Control
· Enhanced cleaning schedules in place.
· Handwashing routines embedded in daily practice.
· Exclusion periods applied in line with Public Health guidance.
6. Food Safety
· Food prepared and served following Food Hygiene Regulations.
· Staff trained in Food Safety.
· Allergen management procedures in place.
7. Visitors and Security
· Secure entry/exit system.
· All visitors signed in, ID checked and supervised.
· Children released only to authorised adults.
8. Training
· Staff receive induction and refresher training in health and safety, safeguarding, first aid, fire safety, and manual handling.
9. Monitoring and Review
· Daily checks by staff.
· Termly safety inspections.
· Annual review of policy and risk assessments.
Wellbeing and Safeguarding Link
We recognise that health and safety is integral to safeguarding. Children learn best in a safe, healthy, and supportive environment. Wellbeing of staff and children is promoted through supervision, support systems, and stress management strategies.
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